
AMENDMENT NO. 2 
EMPLOYMENT AGREEMENT 

CITY OF SPARKS CHIEF OF POLICE 

WHEREAS, on November 9, 2020, Chris Crawforth and the City of Sparks entered 
into an employment contract (AC-5706) engaging Mr. Crawforth as the Chief of Police of 
the City of Sparks; and 

WHEREAS, on July 11, 2022, the City Council approved Amendment No. 1 to the 
employment contract with Chief Crawforth; and  

WHEREAS, the City Council and Chief Crawforth desire to further amend the 
employment contract with Chief Crawforth to provide additional compensation in 
exchange for Chief Crawforth as Acting City Manager during a temporary vacancy in the 
City Manager position; and 

WHEREAS, while Chief Crawforth is Acting City Manager, he shall remain Chief 
of Police and may appoint an Acting Police Chief to assist in the performance of his duties 
as the Chief of Police;  

NOW, THEREFORE, the City of Sparks and Mr. Crawforth agree the employment 
contract (AC-5706), as approved by the City Council and previously amended, shall be 
further amended as follows: 

1. Section 6, Paragraph B, shall be amended as follows:

B. Termination Without Cause. This Agreement may be terminated for any
legal reason whatsoever and/or for no reason at all, in the sole, absolute,
and unreviewable discretion of the City Manager, upon written notice by
City Manager to EMPLOYEE. CITY may terminate EMPLOYEE’s
employment without cause by providing ninety (90) days’ advance written
notice to EMPLOYEE. During such ninety (90) day period, the City
Manager, in his/her sole discretion, may determine if EMPLOYEE is to
maintain regular business hours for CITY or if EMPLOYEE should be placed
on administrative leave with pay. Any termination of EMPLOYEE occurring
within twelve (12) months of CITY’s employment of a new City Manager
shall be presumed without cause unless such termination is for cause as
provided in this Agreement. If CITY terminates EMPLOYEE’s employment
without cause, CITY shall pay to EMPLOYEE within two (2) weeks following
of the end of the 90-day notice period the following severance package:

1. Twelve (12) months’ base salary;

2. All salary and benefits due and owing under this Agreement as of the
termination date;
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3. Payment for all unused accrued annual leave and personal leave; and

4. One-time payment equivalent to the cost of twelve (12) months of
CITY paid health, dental, vision, life and long-term disability
insurance.

5. The City shall purchase up to 5 years of PERS service credit on behalf
of EMPLOYEE such that upon separation from CITY employment
EMPLOYEE will have 20 years of service credit in Nevada PERS.

6. Such severance package shall constitute liquidated damages in lieu
of any and all claims by EMPLOYEE against CITY and all of its
officials, directors, officers, employees, and agents arising out of this
Agreement and shall be in full and complete satisfaction of any and
all rights EMPLOYEE may enjoy hereunder. No portion of such
severance package shall be payable until five (5) business days after
EMPLOYEE delivers to CITY a duly executed unconditional release
of liability. EMPLOYEE is not entitled to any other remedies,
contractual or otherwise, for Termination without Cause except as
required by law.

7. The Sick Leave conversion options in Section 3(R) of this Agreement,
if applicable.

2. The employment contract (AC-5706) shall be further amended by adding thereto
a new Section 12 as follows:

Section 12. Acting City Manager

A. Effective September 11, 2023, EMPLOYEE is appointed as Acting City
Manager. EMPLOYEE agrees to serve as Acting City Manager through
March 31, 2024. Upon mutual agreement of EMPLOYEE and the Mayor of
the City of Sparks, EMPLOYEE’s appointment as Acting City Manager may
be extended beyond March 31, 2024. The term of such extension(s) shall be
agreed upon in writing by EMPLOYEE and the Mayor.

B. EMPLOYEE shall remain Chief of Police while also serving as Acting City
Manager. EMPLOYEE may appoint an Acting Police Chief to assist in the
performance of his duties as Chief of Police.

C. In exchange for EMPLOYEE’s service as Acting City Manager, EMPLOYEE
shall receive acting pay in the amount of two thousand seventy dollars
($2,070.00) per biweekly pay period. EMPLOYEE shall receive the full
amount of acting pay for any portion of a biweekly pay period in which
EMPLOYEE serves as Acting City Manager. The amount of acting pay shall
be increased by any future cost of living adjustment or similar increase that
is otherwise applicable to EMPLOYEE’s base salary.
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D. Notwithstanding any other provision of this amendment or the employment
contract (AC-5706) between the parties, EMPLOYEE’s employment
agreement as Chief of Police shall be extended through June 30, 2026. This
paragraph shall survive any termination of EMPLOYEE’s duties as Acting
City Manager.

IN WITNESS WHEREOF, the City of Sparks has caused this Amendment No. 2 to 
Employment Agreement, City of Sparks Chief of Police, to be signed and executed on 
behalf of the City of Sparks by its Mayor and duly attested by the City Clerk, and Chris 
Crawforth has signed and executed this 11th day of September, 2023. 

CITY OF SPARKS CHRIS CRAWFORTH 

Ed Lawson, Mayor Chris Crawforth, Chief of Police 

ATTEST: 

Lisa Hunderman, City Clerk 

APPROVED AS TO FORM: 

Wes Duncan, City Attorney 
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AMENDMENT NO. 1 
EMPLOYMENT AGREEMENT 

CITY OF SPARKS CHIEF OF POLICE 

WHEREAS, on November 9, 2020, Chris Crawforth and the City of Sparks entered 
into an employment contract (AC-5706) engaging Mr. Crawforth as the Chief of Police of 
the City of Sparks; and 

WHEREAS, the City Council and Mr. Crawforth desire to amend the employment 
agreement to address a fiscal year 2023 allowance;  

NOW, THEREFORE, the City of Sparks and Mr. Crawforth agree to amend the 
employment contract (AC-5706) as previously approved by the City Council by adding to 
Section 3 a new Paragraph Y, which shall read as follows: 

Y. Fiscal Year 2023 Allowance

1. Effective the first full pay period following July 1, 2022, or
ratification of this Agreement, whichever last occurs, the City shall
pay each employee a fiscal year 2023 allowance of fifty dollars
($50.00) per pay period. This allowance shall automatically
terminate in the first full pay period following July 1, 2023.

2. In the event that the CPI identified in Appendix A of the
Management, Professional and Technical Employees Resolution is
greater than four and one quarter percent (4.25%) for December
2023, effective the first full pay period following July 1, 2023, the City
shall pay each employee a fiscal year 2024 allowance of fifty dollars
($50.00) per pay period. This allowance shall automatically
terminate in the first full pay period following July 1, 2024.

3. In the event that the CPI identified in Appendix A of the
Management, Professional and Technical Employees Resolution is
greater than four and one quarter percent (4.25%) for December
2024, effective the first full pay period following July 1, 2024, the City
shall pay each employee a fiscal year 2025 allowance of fifty dollars
($50.00) per pay period. This allowance shall automatically
terminate in the first full pay period following July 1, 2025.
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IN WITNESS WHEREOF, the City of Sparks has caused this Amendment No. 1 to 
Employment Agreement, City of Sparks Chief of Police, to be signed and executed on 
behalf of the City of Sparks by its Mayor and duly attested by the City Clerk, and Chris 
Crawforth has signed and executed this 11th day of July, 2022. 

CITY OF SPARKS     CHRIS CRAWFORTH 
 
 
 
              
Ed Lawson, Mayor     Chris Crawforth, Chief of Police 
 
ATTEST: 
 
 
 
       
Lisa Hunderman, City Clerk 
 
APPROVED AS TO FORM: 
 
 
 
       
Wes Duncan, City Attorney 
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EMPLOYMENT AGREEMENT 

CITY OF SP ARKS CHIEF OF POLICE 

Amended 

11/09/2020 

AC-5706 

THIS AGREEMENT is made and entered into this 9th day of November, 2020, by and 
between the CITY OF SP ARKS ("CITY"), a municipal corporation formed under the laws of the 
State of Nevada, and CHRIS CRA WFORTH ("EMPLOYEE"), both of whom agree as follows: 

WI TN ESS ETH 

WHEREAS, CITY employs a City Manager, who is empowered to appoint certain 
employees of the CITY pursuant to Section 1.080 of the CITY' s Charter; 

WHEREAS, the Sparks City Council is empowered to approve contracts between the 
CITY and other persons; 

WHEREAS, the City Manager has appointed EMPLOYEE to the position of Chief of 
Police; 

WHEREAS, based upon the City Manager's appointment, CITY desires to retain the 
services of EMPLOYEE as Chief of Police for the City of Sparks; 

WHEREAS, EMPLOYEE is an individual who has the education, training, and experience 
in the field and position to which EMPLOYEE has been appointed; 

WHEREAS, it is the desire of the CITY to provide certain benefits, establish certain 
conditions of employment, and set working conditions of EMPLOYEE; and 

WHEREAS, EMPLOYEE desires to be employed as Chief of Police of the CITY; 

NOW, THEREFORE, in consideration of the mutual covenants contained in this 
Agreement, the EMPLOYEE and CITY agree as follows: 

Section 1. Duties 

CITY agrees to employ EMPLOYEE as the CITY's Chief of Police ("Position") to perform the 
functions and duties described in the Job Description, attached hereto and incorporated herein as 
Exhibit A. 

A. EMPLOYEE shall faithfully perform the duties prescribed in the Job Description, this
Agreement, and as may be lawfully assigned by CITY, and shall comply with all lawful
directives, state and federal law, and CITY policies, rules, and ordinances as they exist or
may hereafter be amended.

B. EMPLOYEE shall perform all duties of the Position with reasonable care, diligence, skill,
and expertise.

Police Chief Employment Contract 
Updated 11/09/2020 
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